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Job Title Business Development/Key Accounts Specialist 
Based in Johannesburg 

 

About the 
GBCSA 

 

The Green Building Council of South Africa (GBCSA) is looking for a Business Development / 
Key Accounts Specialist to play a significant role in enabling growth in respect of all the 
products of the organisation across the Commercial, Residential and Public Sectors of the 
Built Environment.  This role will also be responsible for identifying opportunities to develop 
and maintain effective stakeholder relationships. 
 
Reports into the Business Development Manager. 
  
Green building (energy-efficient, resource-efficient and environmentally responsible building 
from concept, design, construction, operations through to demolition) is a rapidly growing 
global trend and Green Building Councils worldwide are at the forefront of promoting this. 
The GBCSA is a member of the World Green Building Council, made up of over 100 GBCs 
across the world.  

The GBCSA is an independent, membership-based, non-profit organisation supported by 
SAPOA and some of the biggest players in the commercial property industry, Public Sector 
Agencies and Departments across the 3 layers of Government. A high level Board, dynamic 
management team and close collaboration with the World GBC are enabling the GBCSA to 
fast track the growth of the Green Building Movement in South Africa. The GBCSA is a 
membership-based organization which derives its revenue from membership fees, 
sponsorships, events, conventions, training courses, and green building assessments. 

The mission of the GBCSA is to promote, facilitate and encourage green building in the South  
African property and construction industry through market-based solutions, by:  

• Promoting the practice of green building,   
• Enabling the objective measurement of green building practices by developing and 

operating a green building rating system,   
• Improving the knowledge and skills base of green building in the industry by enabling 

and offering training and education, and  
• Facilitating the implementation of green building practice by acting as a resource 

centre.   

The GBCSA exists to inspire a built environment in which people and planet thrive. 

Job Purpose  To support GBCSA’s mission by identifying and creating new relationships and advising new 
and current stakeholders on their green building strategies.   

Duties • Identify and attend relevant industry events, forums and meetings in order to 
advocate and build relationships 

• Identify and close leads / opportunities through stakeholder engagement resulting 
in increased uptake of GBCSA’s products and green building guidelines 

• Lead GBCSA’s acquisition of new members and stakeholders 
• Strategic relationship management of members and stakeholders  
• Attend, facilitate and host member events and training courses 
• Collect, collate and report on relevant industry needs, trends and opportunities to 

support GBCSA’s strategy 



 
 
 
 
 

2 

Performance 
Indicators  

 

• Uptake of GBCSA’s membership, certification, event and training products in line 
with organisational targets 

• Retention of GBCSA members through strategic relationship management 
• Feedback into the GBCSA regarding product development 
• Dedicated GBCSA team player, demonstrating GBCSA core values 
• Positive stakeholder feedback on perceptions of GBCSA 

Job 
Requirements  

• A tertiary qualification in one or more of the following: property studies / business 
management / sustainability / architecture / engineering / quantity surveying  

• 3-5 years experience gained from one or more of the following: property 
development or management team within public sector or commercial company / 
member based NPO / sustainability consultancy 

• Public sector experience (either from working within or servicing the sector) 
• Proven sales ability  
• Proven result oriented self-starter 
• Strong communication and interpersonal skills 
• Passion for and knowledge of the sustainability agenda in South Africa 
• Strong organizational skills and attention to detail 
• Ability to work as a reliable participant of a team 
• Ability to think strategically 
• Ability to independently manage workload and deadlines 
• Proficiency in all Microsoft packages 

Salary Scale  The base salary in respect of this position has been benchmarked to a Paterson C3 Grade.   
The incumbent will be paid at the appropriate percentile on this grade depending on 
qualification and/or level of experience.  The variable pay component will be aligned with 
the organisation’s Incentive Scheme. 

Notes: This is an employment equity position and open to applications from designated groups as 
defined in the Employment Equity Act 55 of 1998. 

The successful candidate will have to sign an annual performance agreement and might be 
required to undergo a security clearance. 

Identity Document, valid driver’s license (where driving/travelling is an inherent requirement 
of the job), proof of citizenship if not RSA citizen, and a one page application/motivation 
letter with a comprehensive CV specifying all experience indicating the respective dates 
(MM/YY) as well as indicating three reference persons with the following information: name 
and contact number(s), email address and an indication of the capacity in which the 
reference is known to the candidate.  

All copies must be certified in the past 12 months. Failure to submit the above information 
will result in the application not being considered. 

It is the applicant’s responsibility to have foreign qualifications evaluated by the South 
African Qualifications Authority (SAQA).  

Reference checks will be done during the selection process. Note that correspondence will 
only be conducted with the short-listed candidates. 

Shortlisted candidates must be available for interviews at a date and time determined by 
GBCSA. Applicants must note that pre-employment checks will be conducted once they are 
short-listed and the appointment is also subject to positive outcomes on these checks, which 
include security clearance, qualification verification, and criminal records. Shortlisted 
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candidates will be required to complete a competency evaluation as part of the selection 
process. 

Applications (and attachments as listed above) must be submitted via E-mail to 
jaci.harrison@gbcsa.org.za. 

The GBCSA is looking to fill this position as soon as possible. 
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